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The most important thing to remember is that suspicion of a crime does not require proof if you
suspect that a crime is being committed or has been committed call 911 or GBCC Campus Safety
at 603-427-7697 immediately.

On-Campus Reporting

When members of the College community receive a report of criminal activity on campus, they
should immediately notify Campus Safety. They may also contact a designated Campus Security
Authority (CSA) who will then consult with Campus Safety.

Off-Campus Reporting

If criminal activity takes place at an off-campus location rented, leased, or owned by the College,
community members should contact the local police department with jurisdiction. The phone
number for the Rochester Police Department is 603-330-7127.

Reporting Laws and Policies

Under NH state law, College officials must report crimes including hazing, child and elder abuse,
and treatment given for gunshot wounds. Employees at GBCC should report suspected cases of
sexual harassment of students by employees of GBCC to supervisors and, or other appropriate
individuals or offices. GBCC officials will also help the victims to report if asked to do so. Crime
statistics are gathered annually from GBCC Campus Security Authorities via online and campus
mail reporting.

Any suspected crime report should be made to a Campus Security Authority immediately and
communicated to the GBCC Campus Safety. Campus Safety will then contact the Rochester Police
Department.

Great Bay Community College has no general written policy regarding confidential reporting that
allows the victim or witness to remain anonymous. However, there is an anonymous report
available on the Great Bay Community College website on the Campus Safety page. There is a
Seacoast Crime Stoppers hotline (603) 431-1199, operated 24 hours a day, seven days a week for
people to call and confidentially report criminal activity in the City of Rochester. Also, HAVEN
located on 20 International Drive in Rochester offers free, confidential, and accessible assistance in
reporting sexual or domestic violence. The HAVEN 24-Hour Crisis Hotline is (603) 994-7233.



CAMPUS SECURITY AUTHORITIES
A Campus Security Authority is any individual or individuals who have responsibility for campus
security but who do not constitute a campus police department or campus safety department; any
official of the College who has significant responsibility for student and campus activities,
including, but not limited to, student discipline and campus judicial proceedings. If such an official
is a pastoral or professional counselor, the official is not considered a campus security authority
when acting in that capacity. Campus Security Authorities are:

Campus Safety Department
Portsmouth Campus fi 1% Floor
603-427-7697

Student Affairs

Director of Student Life
Portsmouth Campus fi Room 85
603-427-7741

Coordinator of Student Life & Student Club Advisors

Portsmouth Campus ii Room 85 or 83
603-427-7741 or 603-427-7733

Coordinator of Athletics & Athletic Coaches
Portsmouth Campus fi Room 83 603-
427-7733

Title IX Coordinator
Portsmouth Campus fi Room 214E
603-427-7630

Judicial Advisor
Portsmouth Campus fi Room 214E
603-427-7630

BUILDING SECURITY
Academic and administrative offices are secured each day at the end of their operating hours.
Rochester doors unlocked/locked based upon stated hours.

After-hours entry is only available to faculty, staff, and students accompanied by a faculty/staff
member, who is authorized by the College Administration, and currently enrolled in a class or
program being held exclusively at the Rochester Campus. Building hours during semester breaks,
College holidays, and summer may be reduced or modified from the normal operating hours.



Opening of a marked external emergency exit or security door or deliberately propping open a door
that is intended to be locked is prohibited. Great Bay Community College-Rochester has a fire
detection systems and alarms directly connected to the City of Rochester dispatch center. Facilities
personnel are present during operating hours and, or are on-call to address the physical needs of the
building and any situations or emergencies that may arise.

EMERGENCY NOTIFICATIONS
Great Bay Community College-Rochester policies guide emergency response and evacuation
procedures, including the use of the Collegeis Emergency Notification System. These policies and
procedures require the campus director, or designee, to immediately notify the campus community
upon the confirmation of a significant emergency or dangerous situation involving an immediate
threat to the health or safety of students or staff occurring on the campus, unless issuing a
notification will compromise efforts to mitigate the emergency. Emergency messages will include
information on what has occurred and instruction on what to do next.

Emergency notification and updates to the campus community are made through the following
mechanisms:

T Rave: a free service that automatically sends a brief text message alerting the community
regarding an emergency on the Rochester campus to email accounts or cell phones. GBCC
students, faculty, staff, and affiliates can sign up at
http://www.getrave.com/login/greatbay

T Directed Communications/Blast email: Using the GBCC email system to alert students,
faculty, and staff.

T Fliers: posted on bulletin boards, outdoor boards, and kiosks.

T GBCC website: http://greatbay.edu

T Local area radio and television stations and print media.

Please visit http://greatbay.edu/campus-life/campus-safety for emergency response and evacuation
procedures. Emergency response and evacuation procedures are tested on an annual basis. Notice
of the annual test is made through GBCC social media, and email system.

TIMELY WARNINGS
In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act (Clery Act), the Great Bay Community College Campus Safety will post
timely warnings for the College to notify members of the community about serious or continuing
crimes that occur on campus. Knowing such crimes will assist community members in making
informed decisions about their safety and in preventing similar crimes from occurring. These
warnings are posted if a serious crime on campus constitutes an ongoing or continuing threat to the
community. These crimes should be reported to the GBCC Campus Safety, a GBCC Campus
Security Authority, or the Rochester Police Department.

The decision to issue a timely warning will be decided on a case-by-case basis in compliance with

the Clery Act. The decision is made by the GBCC Chief of Campus Safety or his/her designee, or

by members of the Senior Leadership Team, considering all available facts, whether the crime is
9



considered a serious or continuing threat to students or employees and the possible risk of
compromising law enforcement efforts.

The Great Bay Community College Campus Safety may issue timely warnings for the
following incidents:
T Criminal Homicide
T Sex Offenses (Rape, Fondling, Incest, and Statutory Rape)
T Robbery
T Aggravated assault
T Burglary
T Motor Vehicle Theft
T Major incidents of Arson
T Domestic Violence, Dating Violence or Stalking
T Hate Crimes
T Other crimes as determined necessary by the Chief of GBCC Campus Safety, or designee,
in the absence of the Supervisor.

The Great Bay Community College Campus Safety does not issue timely warnings for the
above-listed crimes if:
T The subject(s) apprehended and the apprehension has mitigated the threat of imminent
danger to the GBCC community.

T Ifareport was not filed with GBCC Campus Safety or if campus security authorities did
not notify GBCC Campus Safety in a manner that would allow the department to post a
itimelyT warning to the community. Unless there are extenuating circumstances, a report
that is filed more than five days after the date of the alleged incident may not allow GBCC
Campus Safety to post a itimelyT warning to the community. This type of situation will be
evaluated on a case-by-case basis.

A timely warning and updates will be distributed to the campus through any one or more of the
following mechanisms:

T Rave: a free service that automatically sends a brief text message alerting the community
regarding an emergency on the Rochester campus to email accounts or cell phones. GBCC
students, faculty, staff, and affiliates can sign up at
http://www.getrave.com/login/greatbay

T Directed Communications/Blast email: Using the GBCC email system to alert students,
faculty, and staff.

T Fliers: posted on bulletin boards, outdoor boards, and kiosks.

T GBCC website: http://greatbay.edu

T Local area radio and television stations and print media.

A copy of the timely warning will be filed in the corresponding case file.

Great Bay Community College Campus Safety may also issue 1Safety Alerts,T when necessary, to
appraise the GBCC community of safety issues and concerns. These isafety bulletinsT will include
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safety tips and recommendations to follow so that the GBCC community can make informed
decisions about personal safety.

Great Bay Community College Campus Safety also
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b. Any situation in which it is determined that the Respondent poses an immediate threat to
the physical health or safety of any student or other individual,

c. Any situation that significantly infringes on the rights, property, or achievements of
oneself or others or breaches the peace or causes social disorder;

d. Any situation that is detrimental to the educational interests or mission of CCSNH.

If the Respondent is unknown or not a member of the CCSNH community, the Title IX
Coordinator will assist the Complainant in connecting with campus and local resources as well as
discuss support options. All vendors serving CCSNH through third party contracts are subject to
the policies and procedures of their employers. When a party is participating in dual enrollment or
an early college program, the College will coordinate with the partyis home institution to
determine jurisdiction and coordinate supportive measures.

This policy is only applicable to alleged incidents that occur after August 1%, 2024. For alleged
incidents prior to August 1%, 2024, the policy and procedures in place at the time of the alleged
incident will apply. Applicable versions of those polices and procedures can be requested from
the Title IX Coordinator.

POLICY STATEMENT AND PURPOSE
STATEMENT OF INSTITUTIONAL PHILOSOPHY

CCSNH and its Colleges are committed to creating and maintaining a positive and productive
work environment free of sexual and gender-based harassment, discrimination, and other
misconduct. CCSNH prohibits sexual and gender-based misconduct as defined in this policy. It is
the intention of CCSNH to take prompt action to prevent the reoccurrence of behaviors that
violate this policy.
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a. Disparate Treatment Discrimination: Any intentional differential treatment of a
person or persons that is based on a persons actual or perceived sex and that:
- Excludes a person from participation in;
- Denies a person benefits of; or
- Otherwise adversely affects a term of condition of a personis
participation in a College program or activity.

b. Disparate Impact Discrimination: Disparate impact occurs when policies or
practices that appear to be neutral unintentionally result in disproportionate
impact on the basis of sex that:

- Excluded a person from participation in;

- Denies a person benefits of; or

- Otherwise adversely affects a term of condition of a personis
participation in a College program or activity.

B. Sex-Based Harassment: A form of sex discrimination and sexual harassment and other
harassment on the basis of sex?, including sex stereotypes, sex characteristics, pregnancy,
or related conditions, sexual orientation, and gender identity, sexual assault, dating
violence, domestic violence, and stalking.

1. Quid Pro Quo: An employee agent or other person authorized by the College to
provide an aid, benefit, or service under the Collegeis education program or activity,
explicitly or impliedly conditioning the provision of such aid, benefit, or service on a
personis participation in unwelcome sexual conduct

2. Hostile Environment Harassment: Unwelcome sex-based conduct that, based on
the totality of the circumstances, is subjectively and objectively offensive and is so
severe or pervasive that it limits or denies a personis ability to participate in or benefit
from the Collegeis education program or activity.*

a. Rape
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because of their temporary or permanent mental or physical incapacity;
iii. To use an object or instrument (i.e. an inanimate object or body part
other than a penis) to unlawfully penetrate, however slightly, the
genital or anal opening of the body of another person, without the
consent of that person, including instances where the person is
incapable of giving consent because of their age or because of their
temporary or permanent mental or physical incapacity;

b. Fondling: The touching of the private body parts of another person for the
purposes of sexual gratification, without the consent of that person, including
instances where the person is incapable of giving consent because of their age
or because of their temporary or permanent mental or physical incapacity (for
the purpose of this definition, iprivate body partst include breasts, buttocks,
or genitals whether clothes or unclothed);

c. Incest: Sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by New Hampshire law;

d. Statutory Rape: Sexual intercourse with a person who is under the statutory
age of consent (In NH, the age is 16 unless two parties are legally married. A
teenager under 13 cannot consent to any sexual contact. Between 13 and 16
may consent when their partner is less than four years older than they are).

4. Dating Violence: Violence® on the basis of sex committed by a person who is in or
has been in a social relationship of a romantic or intimate nature with the
Complainant.

i. The existence of such a relationship shall be determined based on the
Complainants statement and with consideration of the length/type of
relationship and the frequency of interaction between the persons
involved in the relationship.

1. Dating violence includes, but is not limited to, sexual or
physical abuse or threat of such abuse.

2. Dating violence does not include acts covered under the
definition of domestic violence.

5. Domestic Violence’: Felony or misdemeanor crimes committed on the basis of sex
committed by a current or former spouse or intimate partner of the Complainant, by a
person with whom the Complainant shares a child in common, or by a person who is
or has been cohabitating with the Complainant as a spouse or intimate partner or by a
person similarly situated to a spouse under the domestic or family violence laws of

6 For the purposes of this policy, violence is defined as intentionally or recklessly causing physical, emotional,
or psychological harm. Legitimate use of violence in self-defense is not chargeable under this policy if the
purpose

16



the state of New Hampshire or by any other person against an adult of youth Complainant who is
protected from that personis acts under domestic or family violence laws of the state of New
Hampshire.
6. Stalking: Engaging in a course of conduct® on the basis of sex directed at a specific
person that would cause a reasonable person to fear for the personis safety or the
safety of others or suffer

17



ability to give consent to sexual activity or to make that person vulnerable to non- sexual activity;

h. Misappropriation of another personis identity online or in person in situations
designed for dating or sexual connections;

i. Creating and/or disseminating synthetic images (i.e. video, photography) or audio
of an individualis sexual activity, intimate body parts, or nudity without that
personis consent.

B. Retaliation is intimidating, threatening, coercing, or discriminating against any
individual for the purpose of interfering with any right or privilege secured by Title IX or
its implementing regulations, this policy, or because the individual has made a report or
complaint, testified, assisted, or participated or refused to participate in any manner in an
investigation, informal resolution, proceeding, or hearing regarding prohibited conduct.
Retaliation is strictly prohibited.

Intimidation, threats, coercion, or discrimination including charges against an individual for code
of conduct violations that do not involve sex discrimination or sexual harassment but arise out of
the same facts/circumstances as a report/complaint of sex discrimination, report, or formal
complaint of sexual harassment for the purpose of interfering with any right or privilege secured
by Title IX or its implementing regulations constitutes retaliation. This includes any adverse
action taken against a person because they made a good faith report of prohibited conduct or
participated in any proceeding under this policy.

Retaliation may include intimidation, threats, coercion, harassment, or adverse employment or
educational actions that would discourage a reasonable person from engaging in activities
protected under this policy. Charging an individual with a code of conduct violation for making a
materially false statement in bad faith in the course of a grievance process under this policy does
not constitute prohibited retaliation, provided however, that a determination regarding
responsibility is not alone sufficient to establish that any party made a materially false statement
in bad faith. The College will not engage in, and will investigate and address, reports of retaliatory
conduct. The exercise of rights protected under the First Amendment does not constitute
retaliation.

Any person who believed that they have been subjected to such retaliation should report their
concerns to the Title IX Coordinator. Such reports will be handled under the process outlined

below. Retaliation under this policy may be found whether or not the underlying complaint is
ultimately found to have merit.

C. Unauthorized Disclosure? is distributing or otherwise publicizing materials created or
produced during an investigation or resolution process except as required by law or as

9 This
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expressly permitted by the College or publicly disclosing a partyis personally identifiable
information without authorization or consent.

Consent?0

Consent for sexual activity is clear indication, either through verbal or physical actions, that
parties are willing and active participants in sexual activity. Such authorization must be made free
of force, threat, intimidation or coercion and must be given actively and knowingly in a state of
mind that is conscious, rational, and not compromised by alcohol or drug incapacitation. Only a
person of legal age can consent.

Consent to one form of sexual contact does not constitute consent to all forms of sexual contact,
nor does consent to sexual activity with one person constitute consent to activity with any other
person. Each participant in a sexual encounter much consent to each form of sexual contact with
each participant. Going beyond boundaries of consent is prohibited. Engaging in activities such as
slapping, hitting, hair pulling, strangulations, or other physical roughness without obtaining
consent may constitute dating violence or sexual assault?.

Incapacitation due to alcohol or drugs is where an individual cannot make an informed and
rational decision to engage in sexual activity because they lack conscious knowledge of the
nature of the act (understanding the who, what, when, where, why, or how of the sexual
interaction) and/or is physically helpless. An individual is incapacitated, and therefore unable to
give consent, if theyire asleep, unconscious, or otherwise unaware that sexual activity is

19



The Respondent is someone known by the Complainant

Either or both individuals have engaged in consensual sexual activity
with each other previously

Either of both individuals are under the influence of alcohol or drugs
There was no weapon involved

There was no evidence of a struggle or resistance

There are no other witnesses

Online Sexual Harassment and/or Retaliation

These policies are written and interpreted to include online manifestations of any of the prohibited
behaviors listed above when those behaviors occur in or have an effect on the complainants
education program and activities

20



inconsistent with the type of community CCSNH upholds and may constitute a policy violation if
the effect is greater than de minimis harm.

Deadnaming can be harmful to a person who is transgender, transitioning nonbinary, or gender-
diverse. This is using someoneis birth assigned name rather than the name they have chosen for
themselves. Unintentional deadnaming can also often be resolved with an apology and an effort
to use the persons chosen name. Intentional deadnaming could be a form of harassment.

This policy should be interpreted to be consistent with the goals of maximizing inclusion of
students and employees. This includes maintaining the privacy of all individuals consistent with
law and ensuring students and employees have equal access to all educational programs,
activities, and facilities, includi

21



The College recognizes that making the decision to report often takes time. Nevertheless, pending
the decision to report, students are strongly encouraged to take immediate steps to preserve all
evidence that might support a future report. Such steps may include:

- Obtaining a forensic sexual assault examination (before 120 hours or as
soon as possible)
- Preserving any clothing, sheets, or other materials (items containing

22



(603) 994-7233

- LOCAL PD CONTACT INFO

Portsmouth Police 3 Junkins Ave
Portsmouth, NH 03801
(603) 427-1500

Rochester Police 23 Wakefield Street
Rochester, NH 03867
(603) 330-7127

3. EMERGNECY REMOVAL AND ADMINISTRATIVE LEAVE
A. Emergency Removal in Title IX Cases

The College can act to remove a respondent entirely or partially from its educational program or
activities (including College employment) on an emergency basis when an individualized
violence risk assessment has determined that an immediate threat to the physical health or safety
of any student or other individual justifies removal. See violence risk assessment section of

policy.

The CCSNH Director of Risk Management will review requests for an emergency removal from
the Title 1X Coordinator as well as review the violence risk assessment to make a determination
under this policy to implement or stay an emergency removal and to determine the conditions
and duration of said emergency removal. Violation of an emergency removal under this policy
will be grounds for discipline, which may include expulsion or termination.

In all cases in which an emergency removal is imposed, the respondent will be given notice of the
action and the option to request to meet (in person or virtually) with the CCSNH Director of Risk
Management as soon thereafter as reasonably possible to show why the order of removal should
be revoked/modified. This meeting is not a hearing on the merits of the allegations. If this meeting
is not requested within 48 hours of an issuance of a decision, objections to the emergency
removal will be deemed waived. A respondent can later request a meeting to show why they are
no longer an imminent and/or serious threat because conditions have changed. A complainant and
their advisor may participate in this meeting if the Title 1X Coordinator determines it may be
equitable to do so. Either party may provide information, including expert reports, witness
statements, or other communications for consideration. The CCSNH Director of Risk
Management will communicate a final decision in writing within three (3) business days of either
of these meetings.

A respondent may be accompanied by an advisor of their choice when meeting with the CCSNH
Director of Risk Management. The respondent will be given access to a written summary of the
basis for the emergency removal prior to the meeting to allow for adequate preparation.
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and these mandatory reporters will promptly pass reports to the Title XX Coordinator (and/or
police if desired by complainant), who will take action as provided in this policy.

A. Confidential Resources and Confidentiality
If an individual would like to confidentially report an alleged violation of this policy, they should
contact a confidential resource. A confidential resource is an individual who is legally and ethically
bound to keep confidential all information shared with them on the course of providing counsel and
support, except under the circumstances noted below.

In general, the law recognizes and protects the confidentiality of communications between a

person seeking care and a medical or mental health professional, religious advisor, or trained
sexual assault advocate. The medical, mental health, and religious prof
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example, the regulations provide that colleges must maintain as confidential any supportive
measure provided to complainant or respondent to the extent that maintaining such confidentiality
would not impair the ability of the institutions to provide the supportive measures. The
regulations also provide that colleges must keep confidential the identify of any individual who
has made a report or complaint of sex discrimination, including any individual who has made a
report or filed a formal complaint of sex based harassment, any individual who has reported to be
the perpetrator of sex discrimination, any complainant, any respondent, and any witness except as
may be permitted by the Family Educational Rights and Privacy Act (FERPA) 20 U.S.C. 1232g,
or FERPA regulations 34 CFR part 99, or required by law, or to carry out the purposes of Title IX
regulations including conduct of any investigation, hearing or judicial proceeding arising under
those regulations.

B. Reporting and Non-Confidential Resources
Conduct prohibited by this policy may be reported by using any of the following options:
1.) Utilizing the online reporting form which can be found at
https://www.greatbay.edu/incident-report-form/. Reporting via this online form allows
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information to the Title IX Coordinator as soon as possible. Mandatory reporters who themselves
are a target of discrimination, harassment, or other misconduct under this policy are not required
to report their own experience, though encouraged to do so. If a Mandatory Reporter fails to
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investigation or disciplinary action, the College will endeavor to honor this request and inform the
respondent that the College made the decision to investigate this matter.

The College will offer supportive measures as described below when requested and reasonably
available that are designed to prevent and address retaliation against individuals whose requests
for confidentiality have not been honored and to respond to their needs for support, services, and
accommodations. Note that the Collegeis ability to remedy and respond to a report may be limited
if the complainant does not want the College to proceed with an investigation and/or grievance
process. The goal is to provide the complainant with as much control over the process as possible
while balancing the Collegeis obligation to protect its community.

F. When Confidentiality Can be Maintained
If the College determines that it can respect the individuals request for confidentiality, the College
will offer informal resolution options, supportive measures, and remedies below to the
complainant and the community to the extent possible where such measures are requested and
reasonably available. If the complainant initially requests that the College take no action, they can
change that decision if they decide to pursue a formal complaint at a later date. Upon making a
formal complaint, the complainant has the right and can expect to have allegations taken seriously
by the College and to have incidents investigated and properly resolved through these procedures.

G. Disclosure During Internal Investigations and Adjudications and Unauthorized
Disclosure of Information
Consistent with 2024 Title 1X regulations and required confidentiality provisions described
above, the College will handle information related to alleged violations of this policy with
sensitivity and discretion. However, the College may need to disclose information relating to an
incident (including the identity of parties, witnesses, or others) to the extent necessary to conduct
a fair, thorough, and impartial investigation and adjudication process for all involved parties.

Parties and advisors are prohibited from unauthorized disclosure of information obtained by the
College through the resolution process to the extent that information is the work product of the
College (produced, compiled, or written by the College for the purposes of investigation and
resolution of a complaint). It is also a violation of College policy to publicly disclose work
product or a partyis personally identifiable information without authorization or consent.
Violation of this policy is subject to sanction.

H. Timely Warnings and Disclosure Required by Law and Federal Statistical
Reporting Obligations
Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be
aware that under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime
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incidents reported to them that pose a serious or ongoing threat to the campus community. The
College will ensure that a complainantis name and other identifying information is not disclosed
while still providing enough information for community members to make safety decisions in
light of any serious or ongoing threat. Additionally, the College will not include the names of
complainants, respondents, or other identifying information in publicly available reported that are
complied as required by the Clery Act.

Clery officers are also required to report all Violence Against Women Act enacted in 1994 and
codified in part at 42 U.S.C. sections 13701 through 14040 crimes, which include sexual assault,
domestic violence, dating violence, and stalking. All personally identifying information is kept
private but statistical information regarding type of incident and general location (on or off
campus) must be shared with the campus Clery officer for publication in the annual security
report.

I. Disclosure to Law Enforcement
In certain circumstances, the College may need to report an incident to law enforcement
authorities. Such circumstances include, but are not limited to, incidents that warrant the
undertaking of safety and security measures for the protection of the individual and/or campus
community or situations in which there is a clear and imminent danger and/or a weapon may be
involved. Complainants may choose to notify authorities directly with or without the Collegeis
assistance or may choose not to notify such authorities.

5. SUPPORTIVE MEASURES

Students and employees seeking services and/or accommodations in connect with issues related to
potential prohibited conduct (collectively Tsupportive measurest) should direct their requests to a
confidential resource or the Title IX Coordinator. Their request will be evaluated and responded
to by the Title IX Coordinator or designee after consultation as needed with other College
officials. As noted in the confidentiality section above, the College will maintain as confidential
any supportive measures to the extent possible while allowing for implementation of such
requests.

It is not necessary to file a formal complaint, participate in an adjudication process, or file a
criminal complaint in order to request supportive measures from the College. Both complainants
and respondents may request and receive supportive measures which are non-disciplinary, non-
punitive individualized services offered as appropriate, as available, and without fee or charge.
Violations of certain supportive measures may be referred to the conduct office for processing.

Supportive measures may include but are not limited to:

Educational Conversations which allow the Title IX Coordinator to address allegations
with the respondent in a meeting to discuss concerning behavior and institutional
policies/expectations. These are non-disciplinary and non-punitive. Respondents are not
required to attend such meetings or compelled to provide any information if they attend.
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The Title IX Coordinator will update the complainant after the conversation is held and the
complainant may be satisfied and chose to not pursue the report further or chose to file a formal
complaint to initiate the resolution process. If the complainant is satisfied with the results of the
educational conversation but later the alleged behavior persists, they may discuss with the Title
IX Coordinator additional options and/or file a formal complaint to initiate the resolution
process;
Mutual no contact orders restricting communications between parties;
Campus no trespass orders;
Academic accommodations, including to not limited to, deadline extensions, excused
absences, incompletes, course changes/late drops, or other arrangements as appropriate;
If applicable based on each CCSNH campus, residential accommodations including but
not limited to, arranging for temporary housing assignment or new housing assignment as
appropriate;
Changing transportation or work arrangements or providing other employment
accommodations as appropriate;
Public Safety campus escort services (as available) and safety planning steps;
Assisting the individual in accessing support services including (as available) victim
advocacy, academic support, counseling, disability, health or mental health service