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The most important thing to remember is that suspicion of a crime does not require proof if you 

suspect that a crime is being committed or has been committed call 911 or GBCC Campus Safety 

at 603-427-7697 immediately.  

  

On-Campus Reporting  

When members of the College community receive a report of criminal activity on campus, they 

should immediately notify Campus Safety. They may also contact a designated Campus Security 

Authority (CSA) who will then consult with Campus Safety.  

  

Off-Campus Reporting  

If criminal activity takes place at an off-campus location rented, leased, or owned by the College, 

community members should contact the local police department with jurisdiction. The phone 

number for the Rochester Police Department is 603-330-7127.  

  

Reporting Laws and Policies  

Under NH state law, College officials must report crimes including hazing, child and elder abuse, 

and treatment given for gunshot wounds. Employees at GBCC should report suspected cases of 

sexual harassment of students by employees of GBCC to supervisors and, or other appropriate 

individuals or offices.  GBCC officials will also help the victims to report if asked to do so. Crime 

statistics are gathered annually from GBCC Campus Security Authorities via online and campus 

mail reporting.  

 

Any suspected crime report should be made to a Campus Security Authority immediately and 

communicated to the GBCC Campus Safety.  Campus Safety will then contact the Rochester Police 

Department. 

  

Great Bay Community College has no general written policy regarding confidential reporting that 

allows the victim or witness to remain anonymous.  However, there is an anonymous report 

available on the Great Bay Community College website on the Campus Safety page. There is a 

Seacoast Crime Stoppers hotline (603) 431-1199, operated 24 hours a day, seven days a week for 

people to call and confidentially report criminal activity in the City of Rochester. Also, HAVEN 

located on 20 International Drive in Rochester offers free, confidential, and accessible assistance in 

reporting sexual or domestic violence. The HAVEN 24-Hour Crisis Hotline is (603) 994-7233.   
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CAMPUS SECURITY AUTHORITIES 
A Campus Security Authority is any individual or individuals who have responsibility for campus 

security but who do not constitute a campus police department or campus safety department; any 

official of the College who has significant responsibility for student and campus activities, 

including, but not limited to, student discipline and campus judicial proceedings. If such an official 

is a pastoral or professional counselor, the official is not considered a campus security authority 

when acting in that capacity. Campus Security Authorities are:  

 

Campus Safety Department 

Portsmouth Campus ñ 1st Floor  

603-427-7697  

  

Student Affairs 

Director of Student Life  

Portsmouth Campus ñ Room 85 

603-427-7741  

  

Coordinator of Student Life & Student Club Advisors  

Portsmouth Campus ñ Room 85 or 83  

603-427-7741 or 603-427-7733 

  

Coordinator of Athletics & Athletic Coaches  

Portsmouth Campus ñ Room 83 603- 

427-7733 

  

Title IX Coordinator 

Portsmouth Campus ñ Room 214E 

603-427-7630 

  

Judicial Advisor  

Portsmouth Campus ñ Room 214E 

603-427-7630 

  

BUILDING SECURITY 
Academic and administrative offices are secured each day at the end of their operating hours.  

Rochester doors unlocked/locked based upon stated hours.    

  

After-hours entry is only available to faculty, staff, and students accompanied by a faculty/staff 

member, who is authorized by the College Administration, and currently enrolled in a class or 

program being held exclusively at the Rochester Campus. Building hours during semester breaks, 

College holidays, and summer may be reduced or modified from the normal operating hours.  
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Opening of a marked external emergency exit or security door or deliberately propping open a door 

that is intended to be locked is prohibited. Great Bay Community College-Rochester has a fire 

detection systems and alarms directly connected to the City of Rochester dispatch center. Facilities 

personnel are present during operating hours and, or are on-call to address the physical needs of the 

building and any situations or emergencies that may arise.  

     

EMERGENCY NOTIFICATIONS 
Great Bay Community College-Rochester policies guide emergency response and evacuation 

procedures, including the use of the Collegeís Emergency Notification System. These policies and 

procedures require the campus director, or designee, to immediately notify the campus community 

upon the confirmation of a significant emergency or dangerous situation involving an immediate 

threat to the health or safety of students or staff occurring on the campus, unless issuing a 

notification will compromise efforts to mitigate the emergency. Emergency messages will include 

information on what has occurred and instruction on what to do next.  

  

Emergency notification and updates to the campus community are made through the following 

mechanisms:  

  

ï Rave: a free service that automatically sends a brief text message alerting the community 

regarding an emergency on the Rochester campus to email accounts or cell phones. GBCC 

students, faculty, staff, and affiliates can sign up at 

http://www.getrave.com/login/greatbay  

ï Directed Communications/Blast email: Using the GBCC email system to alert students, 

faculty, and staff.  

ï Fliers: posted on bulletin boards, outdoor boards, and kiosks.  

ï GBCC website: http://greatbay.edu  

ï Local area radio and television stations and print media.  

  

Please visit http://greatbay.edu/campus-life/campus-safety for emergency response and evacuation 

procedures. Emergency response and evacuation procedures are tested on an annual basis. Notice 

of the annual test is made through GBCC social media, and email system.  

  

TIMELY WARNINGS 
In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus 

Crime Statistics Act (Clery Act), the Great Bay Community College Campus Safety will post 

timely warnings for the College to notify members of the community about serious or continuing 

crimes that occur on campus. Knowing such crimes will assist community members in making 

informed decisions about their safety and in preventing similar crimes from occurring. These 

warnings are posted if a serious crime on campus constitutes an ongoing or continuing threat to the 

community. These crimes should be reported to the GBCC Campus Safety, a GBCC Campus 

Security Authority, or the Rochester Police Department.  

  

The decision to issue a timely warning will be decided on a case-by-case basis in compliance with 

the Clery Act. The decision is made by the GBCC Chief of Campus Safety or his/her designee, or 

by members of the Senior Leadership Team, considering all available facts, whether the crime is 
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considered a serious or continuing threat to students or employees and the possible risk of 

compromising law enforcement efforts.  

  

The Great Bay Community College Campus Safety may issue timely warnings for the 

following incidents:  

ï Criminal Homicide  

ï Sex Offenses (Rape, Fondling, Incest, and Statutory Rape)  

ï Robbery  

ï Aggravated assault  

ï Burglary  

ï Motor Vehicle Theft  

ï Major incidents of Arson  

ï Domestic Violence, Dating Violence or Stalking  

ï Hate Crimes  

ï Other crimes as determined necessary by the Chief of GBCC Campus Safety, or designee, 

in the absence of the Supervisor.  

  

The Great Bay Community College Campus Safety does not issue timely warnings for the 

above-listed crimes if:  

ï The subject(s) apprehended and the apprehension has mitigated the threat of imminent 

danger to the GBCC community.  

  

ï If a report was not filed with GBCC Campus Safety or if campus security authorities did 

not notify GBCC Campus Safety in a manner that would allow the department to post a 

ìtimelyî warning to the community. Unless there are extenuating circumstances, a report 

that is filed more than five days after the date of the alleged incident may not allow GBCC 

Campus Safety to post a ìtimelyî warning to the community. This type of situation will be 

evaluated on a case-by-case basis.  

 

A timely warning and updates will be distributed to the campus through any one or more of the 

following mechanisms:  

ï Rave: a free service that automatically sends a brief text message alerting the community 

regarding an emergency on the Rochester campus to email accounts or cell phones. GBCC 

students, faculty, staff, and affiliates can sign up at 

http://www.getrave.com/login/greatbay  

ï Directed Communications/Blast email: Using the GBCC email system to alert students, 

faculty, and staff.  

ï Fliers: posted on bulletin boards, outdoor boards, and kiosks. 

ï GBCC website: http://greatbay.edu  

ï Local area radio and television stations and print media.  

  

A copy of the timely warning will be filed in the corresponding case file.  

  

Great Bay Community College Campus Safety may also issue ìSafety Alerts,î when necessary, to 

appraise the GBCC community of safety issues and concerns. These ìsafety bulletinsî will include 
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safety tips and recommendations to follow so that the GBCC community can make informed 

decisions about personal safety.  

  

Great Bay Community College Campus Safety also 
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b. Any situation in which it is determined that the Respondent poses an immediate threat to 

the physical health or safety of any student or other individual; 

c. Any situation that significantly infringes on the rights, property, or achievements of 

oneself or others or breaches the peace or causes social disorder; 

d. Any situation that is detrimental to the educational interests or mission of CCSNH. 

If the Respondent is unknown or not a member of the CCSNH community, the Title IX 

Coordinator will assist the Complainant in connecting with campus and local resources as well as 

discuss support options. All vendors serving CCSNH through third party contracts are subject to 

the policies and procedures of their employers. When a party is participating in dual enrollment or 

an early college program, the College will coordinate with the partyís home institution to 

determine jurisdiction and coordinate supportive measures. 

This policy is only applicable to alleged incidents that occur after August 1st, 2024. For alleged 

incidents prior to August 1st, 2024, the policy and procedures in place at the time of the alleged 

incident will apply. Applicable versions of those polices and procedures can be requested from 

the Title IX Coordinator. 

POLICY STATEMENT AND PURPOSE 

STATEMENT OF INSTITUTIONAL PHILOSOPHY 

CCSNH and its Colleges are committed to creating and maintaining a positive and productive 

work environment free of sexual and gender-based harassment, discrimination, and other 

misconduct. CCSNH prohibits sexual and gender-based misconduct as defined in this policy. It is 

the intention of CCSNH to take prompt action to prevent the reoccurrence of behaviors that 

violate this policy. 
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a. Disparate Treatment Discrimination: Any intentional differential treatment of a 

person or persons that is based on a persons actual or perceived sex and that: 

- Excludes a person from participation in; 

- Denies a person benefits of; or 

- Otherwise adversely affects a term of condition of a personís 

participation in a College program or activity. 

b. Disparate Impact Discrimination: Disparate impact occurs when policies or 

practices that appear to be neutral unintentionally result in disproportionate 

impact on the basis of sex that: 

- Excluded a person from participation in; 

- Denies a person benefits of; or 

- Otherwise adversely affects a term of condition of a personís 

participation in a College program or activity. 

B. Sex-Based Harassment: A form of sex discrimination and sexual harassment and other 

harassment on the basis of sex3, including sex stereotypes, sex characteristics, pregnancy, 

or related conditions, sexual orientation, and gender identity, sexual assault, dating 

violence, domestic violence, and stalking. 

1. Quid Pro Quo: An employee agent or other person authorized by the College to 

provide an aid, benefit, or service under the Collegeís education program or activity, 

explicitly or impliedly conditioning the provision of such aid, benefit, or service on a 

personís participation in unwelcome sexual conduct 

2. Hostile Environment Harassment: Unwelcome sex-based conduct that, based on 

the totality of the circumstances, is subjectively and objectively offensive and is so 

severe or pervasive that it limits or denies a personís ability to participate in or benefit 

from the Collegeís education program or activity.4 Conduct defined as follows by the FBI NIBRS program definitions: 

a. Rape5
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because of their temporary or permanent mental or physical incapacity; 

iii. To use an object or instrument (i.e. an inanimate object or body part 

other than a penis) to unlawfully penetrate, however slightly, the 

genital or anal opening of the body of another person, without the 

consent of that person, including instances where the person is 

incapable of giving consent because of their age or because of their 

temporary or permanent mental or physical incapacity; 

b. Fondling: The touching of the private body parts of another person for the 

purposes of sexual gratification, without the consent of that person, including 

instances where the person is incapable of giving consent because of their age 

or because of their temporary or permanent mental or physical incapacity (for 

the purpose of this definition, ìprivate body partsî include breasts, buttocks, 

or genitals whether clothes or unclothed); 

c. Incest: Sexual intercourse between persons who are related to each other 

within the degrees wherein marriage is prohibited by New Hampshire law; 

d. Statutory Rape: Sexual intercourse with a person who is under the statutory 

age of consent (In NH, the age is 16 unless two parties are legally married. A 

teenager under 13 cannot consent to any sexual contact. Between 13 and 16 

may consent when their partner is less than four years older than they are). 

4. Dating Violence: Violence6 on the basis of sex committed by a person who is in or 

has been in a social relationship of a romantic or intimate nature with the 

Complainant. 

i. The existence of such a relationship shall be determined based on the 

Complainants statement and with consideration of the length/type of 

relationship and the frequency of interaction between the persons 

involved in the relationship. 

1. Dating violence includes, but is not limited to, sexual or 

physical abuse or threat of such abuse. 

2. Dating violence does not include acts covered under the 

definition of domestic violence. 

5. Domestic Violence7: Felony or misdemeanor crimes committed on the basis of sex 

committed by a current or former spouse or intimate partner of the Complainant, by a 

person with whom the Complainant shares a child in common, or by a person who is 

or has been cohabitating with the Complainant as a spouse or intimate partner or by a 

person similarly situated to a spouse under the domestic or family violence laws of 

 

6 For the purposes of this policy, violence is defined as intentionally or recklessly causing physical, emotional, 

or psychological harm. Legitimate use of violence in self‐defense is not chargeable under this policy if the 

purpose 
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the state of New Hampshire or by any other person against an adult of youth Complainant who is 

protected from that personís acts under domestic or family violence laws of the state of New 

Hampshire. 

6. Stalking: Engaging in a course of conduct8 on the basis of sex directed at a specific 

person that would cause a reasonable person to fear for the personís safety or the 

safety of others or suffer 
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ability to give consent to sexual activity or to make that person vulnerable to non- sexual activity; 

h. Misappropriation of another personís identity online or in person in situations 

designed for dating or sexual connections; 

i. Creating and/or disseminating synthetic images (i.e. video, photography) or audio 

of an individualís sexual activity, intimate body parts, or nudity without that 

personís consent. 

B. Retaliation is intimidating, threatening, coercing, or discriminating against any 

individual for the purpose of interfering with any right or privilege secured by Title IX or 

its implementing regulations, this policy, or because the individual has made a report or 

complaint, testified, assisted, or participated or refused to participate in any manner in an 

investigation, informal resolution, proceeding, or hearing regarding prohibited conduct. 

Retaliation is strictly prohibited. 

 

Intimidation, threats, coercion, or discrimination including charges against an individual for code 

of conduct violations that do not involve sex discrimination or sexual harassment but arise out of 

the same facts/circumstances as a report/complaint of sex discrimination, report, or formal 

complaint of sexual harassment for the purpose of interfering with any right or privilege secured 

by Title IX or its implementing regulations constitutes retaliation. This includes any adverse 

action taken against a person because they made a good faith report of prohibited conduct or 

participated in any proceeding under this policy. 

 

Retaliation may include intimidation, threats, coercion, harassment, or adverse employment or 

educational actions that would discourage a reasonable person from engaging in activities 

protected under this policy. Charging an individual with a code of conduct violation for making a 

materially false statement in bad faith in the course of a grievance process under this policy does 

not constitute prohibited retaliation, provided however, that a determination regarding 

responsibility is not alone sufficient to establish that any party made a materially false statement 

in bad faith. The College will not engage in, and will investigate and address, reports of retaliatory 

conduct. The exercise of rights protected under the First Amendment does not constitute 

retaliation. 

 

Any person who believed that they have been subjected to such retaliation should report their 

concerns to the Title IX Coordinator. Such reports will be handled under the process outlined 

below. Retaliation under this policy may be found whether or not the underlying complaint is 

ultimately found to have merit. 

 

C. Unauthorized Disclosure9 is distributing or otherwise publicizing materials created or 

produced during an investigation or resolution process except as required by law or as 
 

9 This  
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expressly permitted by the College or publicly disclosing a partyís personally identifiable 

information without authorization or consent. 

Consent10 

Consent for sexual activity is clear indication, either through verbal or physical actions, that 

parties are willing and active participants in sexual activity. Such authorization must be made free 

of force, threat, intimidation or coercion and must be given actively and knowingly in a state of 

mind that is conscious, rational, and not compromised by alcohol or drug incapacitation. Only a 

person of legal age can consent. 

Consent to one form of sexual contact does not constitute consent to all forms of sexual contact, 

nor does consent to sexual activity with one person constitute consent to activity with any other 

person. Each participant in a sexual encounter much consent to each form of sexual contact with 

each participant. Going beyond boundaries of consent is prohibited. Engaging in activities such as 

slapping, hitting, hair pulling, strangulations, or other physical roughness without obtaining 

consent may constitute dating violence or sexual assault11. 

Incapacitation due to alcohol or drugs is where an individual cannot make an informed and 

rational decision to engage in sexual activity because they lack conscious knowledge of the 

nature of the act (understanding the who, what, when, where, why, or how of the sexual 

interaction) and/or is physically helpless. An individual is incapacitated, and therefore unable to 

give consent, if theyíre asleep, unconscious, or otherwise unaware that sexual activity is 
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- The Respondent is someone known by the Complainant 

- Either or both individuals have engaged in consensual sexual activity 

with each other previously 

- Either of both individuals are under the influence of alcohol or drugs 

- There was no weapon involved 

- There was no evidence of a struggle or resistance 

- There are no other witnesses 

Online Sexual Harassment and/or Retaliation 

These policies are written and interpreted to include online manifestations of any of the prohibited 

behaviors listed above when those behaviors occur in or have an effect on the complainants 

education program and activities



21  

inconsistent with the type of community CCSNH upholds and may constitute a policy violation if 

the effect is greater than de minimis harm. 

Deadnaming can be harmful to a person who is transgender, transitioning nonbinary, or gender- 

diverse. This is using someoneís birth assigned name rather than the name they have chosen for 

themselves. Unintentional deadnaming can also often be resolved with an apology and an effort 

to use the persons chosen name. Intentional deadnaming could be a form of harassment. 

This policy should be interpreted to be consistent with the goals of maximizing inclusion of 

students and employees. This includes maintaining the privacy of all individuals consistent with 

law and ensuring students and employees have equal access to all educational programs, 

activities, and facilities, includi
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The College recognizes that making the decision to report often takes time. Nevertheless, pending 

the decision to report, students are strongly encouraged to take immediate steps to preserve all 

evidence that might support a future report. Such steps may include: 

- Obtaining a forensic sexual assault examination (before 120 hours or as 

soon as possible) 

- Preserving any clothing, sheets, or other materials (items containing 
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(603) 994-7233 

 

- LOCAL PD CONTACT INFO 

Portsmouth Police 3 Junkins Ave 

Portsmouth, NH 03801 

(603) 427-1500 

 

Rochester Police 23 Wakefield Street 

Rochester, NH 03867 

(603) 330-7127 

 

3. EMERGNECY REMOVAL AND ADMINISTRATIVE LEAVE 

A. Emergency Removal in Title IX Cases 

The College can act to remove a respondent entirely or partially from its educational program or 

activities (including College employment) on an emergency basis when an individualized 

violence risk assessment has determined that an immediate threat to the physical health or safety 

of any student or other individual justifies removal. See violence risk assessment section of 

policy. 

The CCSNH Director of Risk Management will review requests for an emergency removal from 

the Title IX Coordinator as well as review the violence risk assessment to make a determination 

under this policy to implement or stay an emergency removal and to determine the conditions 

and duration of said emergency removal. Violation of an emergency removal under this policy 

will be grounds for discipline, which may include expulsion or termination. 

In all cases in which an emergency removal is imposed, the respondent will be given notice of the 

action and the option to request to meet (in person or virtually) with the CCSNH Director of Risk 

Management as soon thereafter as reasonably possible to show why the order of removal should 

be revoked/modified. This meeting is not a hearing on the merits of the allegations. If this meeting 

is not requested within 48 hours of an issuance of a decision, objections to the emergency 

removal will be deemed waived. A respondent can later request a meeting to show why they are 

no longer an imminent and/or serious threat because conditions have changed. A complainant and 

their advisor may participate in this meeting if the Title IX Coordinator determines it may be 

equitable to do so. Either party may provide information, including expert reports, witness 

statements, or other communications for consideration. The CCSNH Director of Risk 

Management will communicate a final decision in writing within three (3) business days of either 

of these meetings. 

A respondent may be accompanied by an advisor of their choice when meeting with the CCSNH 

Director of Risk Management. The respondent will be given access to a written summary of the 

basis for the emergency removal prior to the meeting to allow for adequate preparation. 
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and these mandatory reporters will promptly pass reports to the Title IX Coordinator (and/or 

police if desired by complainant), who will take action as provided in this policy. 

A. Confidential Resources and Confidentiality 

If an individual would like to confidentially report an alleged violation of this policy, they should 

contact a confidential resource. A confidential resource is an individual who is legally and ethically 

bound to keep confidential all information shared with them on the course of providing counsel and 

support, except under the circumstances noted below. 

 

In general, the law recognizes and protects the confidentiality of communications between a 

person seeking care and a medical or mental health professional, religious advisor, or trained 

sexual assault advocate. The medical, mental health, and religious prof



26  

example, the regulations provide that colleges must maintain as confidential any supportive 

measure provided to complainant or respondent to the extent that maintaining such confidentiality 

would not impair the ability of the institutions to provide the supportive measures. The 

regulations also provide that colleges must keep confidential the identify of any individual who 

has made a report or complaint of sex discrimination, including any individual who has made a 

report or filed a formal complaint of sex based harassment, any individual who has reported to be 

the perpetrator of sex discrimination, any complainant, any respondent, and any witness except as 

may be permitted by the Family Educational Rights and Privacy Act (FERPA) 20 U.S.C. 1232g, 

or FERPA regulations 34 CFR part 99, or required by law, or to carry out the purposes of Title IX 

regulations including conduct of any investigation, hearing or judicial proceeding arising under 

those regulations. 

B. Reporting and Non-Confidential Resources 

Conduct prohibited by this policy may be reported by using any of the following options: 

1.) Utilizing the online reporting form which can be found at 

https://www.greatbay.edu/incident-report-form/. Reporting via this online form allows 
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information to the Title IX Coordinator as soon as possible. Mandatory reporters who themselves 

are a target of discrimination, harassment, or other misconduct under this policy are not required 

to report their own experience, though encouraged to do so. If a Mandatory Reporter fails to 
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1. 
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investigation or disciplinary action, the College will endeavor to honor this request and inform the 

respondent that the College made the decision to investigate this matter. 

 

The College will offer supportive measures as described below when requested and reasonably 

available that are designed to prevent and address retaliation against individuals whose requests 

for confidentiality have not been honored and to respond to their needs for support, services, and 

accommodations. Note that the Collegeís ability to remedy and respond to a report may be limited 

if the complainant does not want the College to proceed with an investigation and/or grievance 

process. The goal is to provide the complainant with as much control over the process as possible 

while balancing the Collegeís obligation to protect its community. 

 

F. When Confidentiality Can be Maintained 

If the College determines that it can respect the individuals request for confidentiality, the College 

will offer informal resolution options, supportive measures, and remedies below to the 

complainant and the community to the extent possible where such measures are requested and 

reasonably available. If the complainant initially requests that the College take no action, they can 

change that decision if they decide to pursue a formal complaint at a later date. Upon making a 

formal complaint, the complainant has the right and can expect to have allegations taken seriously 

by the College and to have incidents investigated and properly resolved through these procedures. 

 

G. Disclosure During Internal Investigations and Adjudications and Unauthorized 

Disclosure of Information 

Consistent with 2024 Title IX regulations and required confidentiality provisions described 

above, the College will handle information related to alleged violations of this policy with 

sensitivity and discretion. However, the College may need to disclose information relating to an 

incident (including the identity of parties, witnesses, or others) to the extent necessary to conduct 

a fair, thorough, and impartial investigation and adjudication process for all involved parties. 

 

Parties and advisors are prohibited from unauthorized disclosure of information obtained by the 

College through the resolution process to the extent that information is the work product of the 

College (produced, compiled, or written by the College for the purposes of investigation and 

resolution of a complaint). It is also a violation of College policy to publicly disclose work 

product or a partyís personally identifiable information without authorization or consent. 

Violation of this policy is subject to sanction. 

 

H. Timely Warnings and Disclosure Required by Law and Federal Statistical 

Reporting Obligations 

Parties reporting sexual assault, domestic violence, dating violence, and/or stalking should be 

aware that under the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
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incidents reported to them that pose a serious or ongoing threat to the campus community. The 

College will ensure that a complainantís name and other identifying information is not disclosed 

while still providing enough information for community members to make safety decisions in 

light of any serious or ongoing threat. Additionally, the College will not include the names of 

complainants, respondents, or other identifying information in publicly available reported that are 

complied as required by the Clery Act. 

 

Clery officers are also required to report all Violence Against Women Act enacted in 1994 and 

codified in part at 42 U.S.C. sections 13701 through 14040 crimes, which include sexual assault, 

domestic violence, dating violence, and stalking. All personally identifying information is kept 

private but statistical information regarding type of incident and general location (on or off 

campus) must be shared with the campus Clery officer for publication in the annual security 

report. 

 

I. Disclosure to Law Enforcement 

In certain circumstances, the College may need to report an incident to law enforcement 

authorities. Such circumstances include, but are not limited to, incidents that warrant the 

undertaking of safety and security measures for the protection of the individual and/or campus 

community or situations in which there is a clear and imminent danger and/or a weapon may be 

involved. Complainants may choose to notify authorities directly with or without the Collegeís 

assistance or may choose not to notify such authorities. 

 

5. SUPPORTIVE MEASURES 

Students and employees seeking services and/or accommodations in connect with issues related to 

potential prohibited conduct (collectively ìsupportive measuresî) should direct their requests to a 

confidential resource or the Title IX Coordinator. Their request will be evaluated and responded 

to by the Title IX Coordinator or designee after consultation as needed with other College 

officials. As noted in the confidentiality section above, the College will maintain as confidential 

any supportive measures to the extent possible while allowing for implementation of such 

requests. 

It is not necessary to file a formal complaint, participate in an adjudication process, or file a 

criminal complaint in order to request supportive measures from the College. Both complainants 

and respondents may request and receive supportive measures which are non-disciplinary, non- 

punitive individualized services offered as appropriate, as available, and without fee or charge. 

Violations of certain supportive measures may be referred to the conduct office for processing. 

Supportive measures may include but are not limited to: 

 Educational Conversations which allow the Title IX Coordinator to address allegations 

with the respondent in a meeting to discuss concerning behavior and institutional 

policies/expectations. These are non-disciplinary and non-punitive. Respondents are not 

required to attend such meetings or compelled to provide any information if they attend. 
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The Title IX Coordinator will update the complainant after the conversation is held and the 

complainant may be satisfied and chose to not pursue the report further or chose to file a formal 

complaint to initiate the resolution process. If the complainant is satisfied with the results of the 

educational conversation but later the alleged behavior persists, they may discuss with the Title 

IX Coordinator additional options and/or file a formal complaint to initiate the resolution 

process; 

 Mutual no contact orders restricting communications between parties; 

 Campus no trespass orders; 

 Academic accommodations, including to not limited to, deadline extensions, excused 

absences, incompletes, course changes/late drops, or other arrangements as appropriate; 

 If applicable based on each CCSNH campus, residential accommodations including but 

not limited to, arranging for temporary housing assignment or new housing assignment as 

appropriate; 

 Changing transportation or work arrangements or providing other employment 

accommodations as appropriate; 

 Public Safety campus escort services (as available) and safety planning steps; 

 Assisting the individual in accessing support services including (as available) victim 

advocacy, academic support, counseling, disability, health or mental health services, 

visa/immigration assistance, student financial aid services, and legal assistance both on 

and off campus as applicable; 

 Informing the individual of the right to report a crime to local law enforcement and/or 

seek orders of protection, restraining orders, or relief from abuse orders from courts in the 

United States or courts outside of the United States as applicable, and providing 

assistance if the individual wishes to do so. The College will also work with 

complainants and others as appropriate to respect such orders on premises that it owns or 

controls, as necessary and appropriate. 

Both parties are provided with a timely opportunity to seek modification or reversal of the Title 

IX Coordinatorís decision to provide, deny, modify, or terminate supportive measures applicable 

to them. These requests must be made in writing to the Title IX Coordinator. The CCSNH 
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goals and policies. However, for the personal protection of members of our community, 

relationships in which power differentials are inherent are generally discouraged. In instances of 

these relationships, consultations will be made to Humna Resources to determine if any 

applicable policy has been violated. 

10. AMNESTY 

The Collegeís primary goal when responding to complaints involving students is safety, 

addressing the misconduct, and preventing it from recurring. A student should not hesitate to 

report due to a concern that the investigation process may indicate they was under the influence of 

alcohol or drugs at the time of the incident. Amnesty for violations of College policies on the 

personal use of alcohol and drugs will be provided to parties and witnesses engaged in the 

resolution process as long as they are acting in good faith. However, the College may provide 

purely educational options with no official disciplinary finding. Amnesty may not apply to more 

serious allegations such as physical abuse or drug distribution. 

The College, at its discretion and in consultation with the CCSNH Director of Human Resources, 

may also offer employees amnesty from certain policy violations on a case-by-case basis. 

Individuals should understand that the use of alcohol or drugs never makes them at fault for 

sexual misconduct, domestic or dating violence or misconduct, stalking, and/or related retaliation 

committed against them, nor does it mitigate accountability for committing these prohibited 

behaviors against another. 

11. RECORD KEEPING 

For a period of at least seven (7) years following the conclusion of a resolution process, the 

College will maintain records of: 

1. Each sex discrimination, sex-based harassment, and retaliation 

resolution process documentation, including any final determination 

regarding responsibility or appeal, and any audio or audiovisual 

recordings or transcripts required under federal regulation; 

2. Any disciplinary sanctions imposed on the respondent; 

3. 
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CCSNH Title IX Coordinator, the CCSNH Director of Risk Management, and the CCSNH 

Director of Internal Audit. 

Student parties may request access to their Title IX file in writing to the Title IX Coordinator. 

The Title IX Coordinator will provide a copy within forty five (45) days of the request with 

appropriate redactions of personally identifiable information of all other parties/witnesses. 

12. ACCOMMODATIONS 

The College is committed to providing reasonable accommodations and support to qualified 

students, employees, or others with disabilities to ensure equal access to the resolution process. 

Anyone needing such accommodations or support should contact the Title IX Coordinator who 

will work with the accessibility coordinator to review requests and determine which 

accommodations are appropriate/necessary for full process participation. 

The College will also address reasonable requests for language services/interpreters, access 

assistance for the use of technology throughout the resolution process, and other supports 

deemed reasonable and necessary to facilitate participation in the resolution process. 

13. PROVIDING FALSE INFORMATION 

Intentionally making a false report or providing false information in connection with a report, 

investigation, or adjudication of a matter covered by this policy will not be tolerated. A 
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choose not to do so. Outside advisors can request to be trained by the College. Parties may elect 

to change advisors during the process by providing timely notification to the Title IX Coordinator. 

A new release must be submitted and consent to share information with the previous advisor is 

assumed to be terminated. 

The parties may be accompanied by their advisor in all meetings
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If the respondent is a student and an employee, the Title IX Coordinator will determine which 

procedures apply based upon the facts and circumstances, such as whether the respondentís 

status as a student or an employee predominates in context of the prohibited conduct. If a 

student-employee is found to have engaged in prohibited conduct, they may be subject to 

sanctions both in connection with their employment and in connection with their student status 

as appropriate under these and other applicable procedures. 

B. Initial Meetings with the Title IX Staff 

i. Complainant 

Within seven (7) days of receiving a report or formal complaint, the Title IX Coordinator will 

contact the complainant to schedule an intake meeting. During the intake meeting, the Title IX 

Coordinator will to the following as applicable 

a. Discussing the policy and Complainantís rights under the 

policy; 

b. Discuss local resources and on campus resource including 

but not limited to mental health services, health services, 

and victim advocacy; 

c. Discuss confidentiality standards; 

d. Discuss College policy on retaliation and the potential 

consequences; 
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 A statement of the allegations of behavior 

potentially constituting prohibited conduct 

including sufficient detail known at the time and 

with sufficient time to prepare a response before 
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If a formal complaint of conduct that would, if pr
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 Goals of the parties; 

 Adequate resources to invest (time, staff, etc.) 
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The Title IX team includes those who serve in roles at the discretion of the Title IX Coordinator 

that includes facilitating intakes, advisors, informal resolution facilitators, investigators, hearing 

facilitators, decision makers, appeal decision makers, and other designees in the Title IX process. 

These team members are trained annually and will be appointed by the Title IX Coordinator. 
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based solely on an individualís status or participation as 
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investigative report as well as an opportunity to inspect and review all relevant evidence obtained 

as part of the investigation. This includes evidence the College does not intend to rely on in 

reaching a determination. The parties will have ten (10) business days to review and comment so 

that each party may meaningfully respond to the evidence. The parties may elect to waive all or 

part of the review period. Any responses should be submitted to the Title IX coordinator within 

this 10-day period. 

The Title IX Coordinator will make any partyís response available for any other party to review. 

 

5. The investigator will consider the parties comments, if any, and incorporate 

relevant elements of the parties written responses into the final investigative report as 

deemed appropriate at the investigators discretion. This includes adding any 

additional relevant evidence, making necessary revisions, and finalizing the report. 

 

6. At the conclusion of the investigation, the investigator will send the final 

investigative report to the Title IX Coordinator. 

 

7. The final investigative report created by the investigator will fairly summarize 

relevant evidence and include as exhibits ev
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 Information protected under a legal recognized privilege (such as privileged 

communications between parties and their physician, psychiatrist, psychologist, or other 

recognized professional or paraprofessional acting in a treatment capacity or privileged 

communications between a party and their attorney) unless the person holding such 

privilege waives the privilege. 
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decision maker is selected. After the objection timeframe passes, all relevant information to the case 

will be transferred to the appointed decision maker. 

c. The decision maker may consider arguments from the parties on evidence being 

relevant or impermissible in the parties written responses and will rule on these 

arguments pre-hearing and will exchange those ruling between the parties prior to 

the hearing. The decision maker may consult with the Title IX Coordinator. 

d. The decision maker, after any necessary consultation with the 

parties/investigator/Title IX Coordinator, will provide the names of persons who 

will be participating in the hearing18, all pertinent documentary evidence, the final 

investigative report, and a schedule/Zoom link to the parties at least seven (7) 

business days prior to the hearing in an email notice to all parties. Witnesses will 

be notified at least five (5) days before the hearing of the time they are asked to 

attend as pertinent information and any other pertinent information. Witnesses 

will only be present during their portion of questioning.19 Hearings will be 

scheduled into the summer as needed to avoid lengthy delays and may be 

scheduled over several days depending on witness schedules. 

e. At least two (2) days before the hearing, the parties may submit (this may be done 

in consultation with their advisor) to the decision maker a written statement that 

identifies the facts they dispute and questions they believe the decision maker 

should ask of the parties and/or witnesses so that the decision maker may question 

the parties about these facts during the hearing. Facts that are undisputed by all 

parties may be relied upon by the decision maker even if they are not directly 

discussed at the hearing. The decision maker is not required to ask questions they 
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decision maker to ask any follow-up questions. The parties may waive this recess or choose not to 

participate if the other party does not waive this recess. Advisors will submit these electronically 

to the decision maker via email and the decision maker will make a relevance/impermissible 

determination20. These will be shared with the parties. The decision maker will ask any follow-up 

questions they deem relevant/permissible. 

h. Any party or witness may choose not to offer evidence and/or answer questions at 

the hearing either because they do not attend or because they attend but refuse to 

participate in some or all of the questioning. The decision maker can only rely on 

whatever relevant evidence is available through the investigation and hearing in 

making ultimate determination of responsibility. The decision maker may not 

draw any inference solely from a party or witness absence or refusal answer 

questions. 

i. At the end of the hearing, the parties (not their advisors) may consult with their 

advisors in a recess and make closing statements. The hearing facilitator will then 

close the hearing. 

Introduction of New Evidence or Witnesses at the Hearing 

Any witness scheduled to participate in the hearing must have been first interviewed by the 

investigator unless all parties and the decision maker agree to the new witness participation in the 

hearing. The same holds true for any evidence that is first offered in the pre-hearing statement 

made to the decision maker. If both parties and the decision maker do not assent to the admission 

newly offered evidence at the hearing, the decision maker has the discretion to delay the hearing 

to allow parties to review the new evidence or instruct that the investigation be re-opened to 

include that evidence if deemed relevant and permissible. 

Recorded Hearings 

All hearings conducted by the Title IX office will be virtual to accommodate the many different 

schedules and locations of participants and will be recorded for the purpose of review in the event 

of an appeal. The decision maker and the parties must be able to simultaneously see and hear a 

party/witness while they are speaking. The parties may not record the proceedings and no other 

unauthorized recordings are permitted. The decision maker, parties, advisors, hearing facilitator 

and other administrators will be permitted upon request to listen to the recording in a controlled 

environments determined by the Title IX Coordinator. No person will be given or be allowed to 

make a copy of the recording without permission from the Title IX Coordinator. 

ii. Notice of Outcome 
 

 

 

20 The Decision maker may consult with the 
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A9a3ter the hearing, the de
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or appropriate and will provide notice to the parties if that occurs. Parties may request investigative 

updates at any time throughout the process. 

J. Appeal Process 

Appeals must be submitted in writing to the Title IX Coordinator within 5 business days of 

receipt of the notice of outcome. An appeal will not be considered if submitted after the allotted 

five (5) days have elapsed. The other party will be notified of the appeal and the grounds the 

appeal was filed under. Any sanctions imposed in the notice of outcome are paused during the 

appeal process. The appeals decision maker may consult with individuals as deemed necessary in 

order to reach their decision. They will communicate their decision to the parties in writing 

within five (5) days of the date of the appeal with a copy to the Title IX Coordinator. Appeals are 

limited to the following grounds: 

- A procedural irregularity that would change the outcome; 

- New evidence that would change the outcome and that was not reasonably 

available at the time of determination 

- A member of the Resolution Process Title IX team had a conflict of 

interest or bias that would change the outcome; 

- The sanctions are not appropriate for the level of the policy violation 

and/or cumulative disciplinary record. 

i. Appeal Procedure 

Any party may appeal a determination regarding responsibility under the grounds set forth in this 

policy. Supportive measures may be continued or reinstated by the Title IX Coordinator during the 

appeals process. If no appeal is filed or an appeal is not timely be 
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will notify the parties and their advisors in writing of the denial and rationale. 

b. If the request does meet the grounds for appeal, the 

appeal decision maker will notify the parties and their 

advisors in writing as well as investigators/original 

decision maker when appropriate. 

c. If both parties submit appeals (cross-appeals or counter 

appeals), the same appeal decision maker will decide 

both appeals individually but at the same time. The 

same appeal decision maker will decide any appeals 

arising from the same facts and circumstances. 

3. Following this notification, the non-appealing party has five (5) 

business days to submit a written response to the appeal which 

will be provided to the appealing party. 

a. No party may submit any new requests for appeal after 

this time period. 

4. An appeal is typically confined to a review of the written 

documentation or record of the original determination and 

pertinent documentation regarding the specific appeal grounds. 

The appeal decision maker will defer to the original findings 

and determination, remanding only when there is clear reason 

to do so or modifying the outcome/sanctions only when there is 

a compelling justification to do so. An appeal is not an 

opportunity for the appeal decision maker to substitute 

judgement because they disagree with the original decision 

maker. The appeal decisionmaker may consult with the Title IX 

Coordinator on questions of procedure, rationale or additional 

clarification. 

5. The appeal decision maker may take one of three possible 

actions on appeal: 

1. Dismiss the appeal for failure to meet the grounds 

of appeal, therefore upholding the initial outcome 

and sanctions (if applicable) 

2. Remand to the investigator or decision maker with 

specific instructions on the remanded issue(s) 

a. In rare circumstances where an error cannot 

be cured by the original investigator, 
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K. Sanctions 

3. Modify the outcome and/or sanction with a 

rationale supporting the modification. 

6. Within five (5) business days of the date of appeal, a notice of 

appeal outcome will be sent to all parties and the Title IX 

Coordinator simultaneously via email or mail which includes 

the decision on each ground cited and rationale for each 

decision. The notice of appeal outcome will provide specific 

instructions for remand or reconsideration, any sanctions, and 

the rationale supporting the essential findings. 

7. The appeal decision makerís decision is final and there are no 

further appeal options (except in the case of a new 

determination or new sanction, which can be appealed one final 

time). 

8. If a sanction is imposed, the Title IX Coordinator will 

coordinate the implementation of the sanction. They will also 

coordinate and implement remedies owed to the complainant 

and implement any other long-term supportive measures as 

necessary. 

If it is determined that this policy has been violated, sanctions will be reasonably calculated to 

attempt to prevent reoccurrence and promote/restore the complainants equal access to the 

Collegeís education programs and activities. Factors taken into consideration include prior 

violations of College policy and sanctions, impact on parties, and the 

circumstances/nature/severity of the violation. Violations of this policy sanctions range from 

reprimand to expulsion/termination. 

 

Sanctions against employee respondents, who are found to have committed the alleged conduct 

and thereby violated this policy, will be based on the circumstances and seriousness of the offense 

and decided by the College President and/or CCSNH Chancellor. Sanctions against CCSNH 

faculty and staff will be handled in accordance with employment policies or collective bargaining 

agreements governing discipline and dismissal. Sanctions may include, but are not limited to, 
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violation is found, the Title IX Coordinator will address any remedies owed by the College to the 

respondent to ensure no effective denial of educational access. The College will maintain the 

privacy of any long-term remedies/actions/measures provided privacy does not impair the 

Collegeís ability to provide these services. 

Failure to abide by sanctions/actions imposed by the date specified, whether by refusal, neglect, or 

for any other reason may result in additional sanctions/actions including suspension, expulsion, or 

termination . 

16. PREGNANCY, RELATED CONDITIONS, AND PARENTING INDIVIDUALS 

CCSNH does not discriminate in its education program or activity against any applicant for 

admission, student, applicant for employment, or employee on the basis of current, potential, or 

past pregnancy or related conditions as mandated by the Title IX of Education Amendments of 

1972. The College prohibits members of the College community from adopting or implementing 

any policy, practice, or procedure which treats individuals differently on the basis of current, 

potential, or past pregnancy, related conditions, or parental status. This policy applies to all 

pregnant persons, regardless of gender identity or expression. 

1. Relevant Definitions 
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Upon notification of a studentís pregnancy or relate condition, the Title IX Coordinator will 

contact the student and inform them of the Collegeís obligations to: 

 Prohibit sex discrimination; 

 Provide reasonable accommodations; 

 Allow access, on a voluntary basis, to any separate or comparable portion of the 



58  

College Accessibility Coordinator to devise a plan for how to best address the conditions as 

pregnancy progresses, anticipate the need for leaves, minimize academic impact, and get back on 

track as efficiently as possible. The Title IX Coordinator will assist with plan 

development/implementation as needed. 

Supportive documentation for reasonable modifications will only be required when it is 

necessary and reasonable under the circumstances to determine which reasonable modifications 

to offer to ensure equal access. Information about pregnant studentís requests for modifications 

will be shared with faculty and staff only to the extent necessary to provide the reasonable 

modification. 

Students experiencing pregnancy-related conditions that manifest as a temporary disability under 

the ADA or Section 504 of the Rehabilitation Act are eligible for reasonable accommodations just 

like other students with a temporary disability. The Title IX Coordinator will consult with the 

College ADA Coordinator to ensure the student receives reasonable accommodations for their 

disability as required by law. 

4. Certification to Participate 

All students should be informed of health and safety risks related to participation in academic 

and co-curricular activities, regardless of pregnancy status. A student may not be required to 

provide health care provider or other certification that the student is physical able to participate 

in the program or activity unless: 

 The certified level of physical ability or health is necessary for participation; 

 The institutions requires such certification of all students participating; and 

 
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 Recognizing situations or potential harm; 

 Understanding institutional structures and cultural conditions that facilitate violence; 

 Overcoming barriers to intervening; 

 Identifying safe and effective intervention options; and 

 Taking action to intervene. 

Safety is your top priority when intervening. Before jumping into a potentially dangerous 

situation, be smart and think about your own safety. Ask how can I keep myself safe? What are all 

options available? Who else might be able to assist me? Aside from safety in numbers, you may 

have more influence on the situation when you work together with someone else or even several 

people. 

Remember the 3îDîís of bystander intervention: 

DIRECT
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 Applicable laws, regulations, and federal regulatory guidance; 

 How to implement appropriate and situation-specific remedies; 

 How to investigate/coordinate investigations in a thorough, reliable, timely, and impartial 

manner; 

 Trauma-informed practices pertaining to investigations and resolution processes 

 How to uphold fairness, equity, and due process as well as how to weigh evidence; 

 How to conduct questioning, assess credibility, and use impartiality and objectivity; 

 How to render findings and generate clear, concise, evidence-based rationales; 

 The definitions of all prohibited conduct; 

 How to conduct a grievance process, including administrative resolutions, hearings, 

appeals, and Informal Resolution Processes; 

 How to serve impartially by avoiding prejudgment of the facts at issue, conflicts of 

interest, and bias against respondents and/or for complainants; 

 Technology to be used at a live hearing 

 The meaning and application of the term ìrelevantî in relation to questions and evidence, and 

the types of evidence that are impermissible regardless of relevance under the Title IX 

Regulations; 

 Issues of relevance and creating/coordinating an investigation report that fairly 

summarizes relevant and not impermissible evidence; 

 How to determine appropriate sanctions in reference to all forms of harassment, 

discrimination, and/or retaliation allegations; 

 Recordkeeping, Clery Act/VAWA requirements applicable to Title IX, and obligations 

under Title IX; 

 
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CAMPUS SEX CRIME PREVENTION ACT AND DUTY TO REPORT 
Under the Federal Campus Sex Crimes Prevention Act, sex offenders who are otherwise required to 

register in a state must notify the state of each institution of higher education at which the offender is 

employed, enrolled as a student or carries on a vocation. If a registered sex offender is employed, 

enrolled or carries on a vocation at
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above requirements, and in accordance with the requirements of the Drug-Free Workplace Act of 

1988, all employees are notified that the unlawful manufacture, distribution, dispensation, 

possession or use of a controlled substance by College employees on College premises or off our 

premises while conducting College business is prohibited. Violation of this policy will result in 

disciplinary action, up to and including termination and may have further legal consequences.  

 

 

SAFETY TIPS, RESOURCES, SERVICES AND OTHER ASSISTANCE 

The Great Bay Community College provides direct service programs to the members of the College 

community. Groups in the Rochester area also provide programs and services to the members of the 

College community programs which are dedicated to the prevention of crime on campus; they vary in 

scope and content, with the emphasis on community involvement. Specific programs dealing with 

campus safety include the following:  

  

  

City (Rochester)  

                   Seacoast Mental Health Center     603 668-4111  

 NH Area Assembly of Alcoholics Anonymous   (800) 593-3330   

 HAVEN (domestic and sexual violence)     603 994-7233  

                   National Suicide Hotline                               988 

  

    

GBCC Campus Safety (603-427-7697) 

Campus Safety provides and facilitates various lectures, discussions, and training throughout the 

academic year on safety and security-related topics. The key to preventing crime is awareness, which is 

best achieved through education. At GBCC, security, faculty, staff, students, and others help one another 

to take responsibility for their respective safety and security.  

  

General Safety Tips  

Here are some easy ways to prevent thefts and other crimes to yourself and your property while on 

campus:  

  

When you park:  

Lock ignition and remove keys. Close and lock windows and doors.  

Keep all valuables out of sight; use the trunk whenever possible. Choose a well-lit area to park at night.  

When returning to your vehicle, have your keys ready and check interior of your vehicle before entering.  

Be aware of the surrounding as you enter the parking area and near your vehicle. 

 

When you walk:  

AVOID WALKING ALONE, especially at night.   

Do not take shortcuts thru unlit or unfamiliar isolated areas, travel well-lit busy routes.  

If you feel like you're being followed, change directions and head for an area with lights and people. Use 

your cellphone if you have one and call the Police.  If you're in trouble, SCREAM!!! It's your number 

one defense.  
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When you report suspicious persons or incidents:  

Call 911 or 603-427-7697 and stay on the phone where it is safe or until told otherwise.  

Supply the address of the incident.  

Give the number of individuals who are involved.  

Describe what is happening.  

Obtain a description of suspects (approximate age, height, weight, complexion, and clothing) Notice if 

any weapons are involved.  

  

When you drive:  
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ï Call the police (911) or someone else in authority or yell for help.  

ï 
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https://nhlegalaid.org/self-help-guides/domestic-violence 

https://havennh.org/get-informed/lgbt/ 

 

Campus focused  

Clery Center for Security on Campus, Inc.  

Campus Outreach Services  

  

Male focused  

Male                     Survivor The  

White Ribbon Campaign Men  

Stopping  Rape Welcome to  

1in6  

Men Can Stop Rape  

My Strength is not For Hurting  

Men Stopping Violence   

  

LBGTQ+  

http://www.glbthotline.org                                               The  
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aggravated assault when a gun, knife, or other weapon is used which could or probably would result in a 

serious potential injury if the crime were successfully completed.  

  

Burglary is the unlawful entry of a structure to commit a felony or a theft. For reporting purposes, this 

definition includes an unlawful entry with intent to commit a lar
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B. Fondling is 
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A bias-related (hate) crime is not a separate, distinct crime, but it is the commission of a criminal offense 

which was motivated by the offenderís bias. For example, a person assaults another person, which is a 

crime. If the facts of the case indicate that the offender was motivated to commit the offense because of 

his/her bias against the victimís race, sexual orientation, the assault is then classified as a hate crime.  

  

Larceny-Theft is the unlawful taking, carrying, leading, or riding away of property from the possession 

to constructive possession of another.  

  

Destruction/Damage/Vandalism of property is to willfully or maliciously de
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   Reported GBCC-Rochester Crime Statistics for the Last Three Years 

  

Offense  Year  Location  

    On Campus  

Properties  

Public 

Property  

Unfounded 

crimes  

Murder, Non-negligent 

Manslaughter  

        

  2021 0  0  0  

  2022  0  0  0  

  2023 0  0  0  

Manslaughter by Negligence          

  2021 0  0  0  

  2022  0  0  0  

  2023  0  0  0  

Rape          

  2021 0  0  0  

  2022  0  0  0  

  2023  0  0  0  

Fondling          

  2021  0  0  0  

  2022 0  0  0  

  2023  0  0  0  

Incest          

  2021  0  0  0  

  2022  0  0  0  

  2023  0  0  0  

Statutory Rape          

  2021 0  0  0  

  2022  0  0  0  

  2023  0  0  0  

Robbery          

  2021 0  
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  2023  0  0 
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  2022 0  4  0  

  2023  0 0  0  

Drug Law Violations Referred for 

Disciplinary Action  

        

  2021 0  0  0  

  2022            24 0  0  

  2023  0  0  0  

Illegal Weapons Arrests          

  2021 0  0  0  

  2022  0  0  0  

  2023  0  0  0  

Illegal Weapons Possession 

Violations Referred for Disciplinary 

Action  

        

  2021  0  0  0  

  2022  0  0  0  

  2023  0  0  0  

  

There were no reported hate crimes during calendar years 2021, 2022 or 2023.   The above noted Liquor 

Law, Burgulary, and Drug Law violations occurred at Spaulding High School 130 Wakefield Street 

Rochester, NH  where GBCC holds night classes for the automotive program.  No GBCC student, 

faculty, or staff were involved in any of the incidents reported by the Rochester Police Department at 

130 Wakefield Street Rochester NH. 

  

A hard copy of this report can be obtained by contacting Campus Safety at the Safety Desk on the 1st 

floor of the Portsmouth building (603) 427-7697, GBCC Human Resources (603) 427-7603, and GBCC 

Office of Admissions (603) 427-7632.  

  

There were no crimes that were unfounded by GBCC during the past three years.  

  

    


